CBeleHUs1 0 HAYYHO-TIEJATOrHYEeCKUX PA0OTHMKAX OPraHU3ANNH, YYACTBYIOIINX B peaju3aluu 00pa3oBaTebHOM
NporpaMmbl, M JHIAX, NPHUBJIEKaeMbIX OpraHu3anmeil K peajn3annu 00pa3oBaTelbHO NPOrpaMMbl, ABJISIIOIMXCSH

PYKOBOIMTEJSIMH ¥ (MJIM) PA0OTHUKAMHU HHBIX OPraHM3alMii, OCYyNIeCTBIAIOMUMHU TPYAOBYIO 1eSITeIbHOCTH B

npogeccuoHAJIBHOU cdepe, COOTBETCTBYIOIIECH NMPO(PEeCCHOHAIBHON AeATEbHOCTH, K KOTOPOU rOTOBSATCH BbINYCKHUKH

(cmenmuaTHCTBI-NIPAKTHKH).

Hanpasaenue: Ilegarornueckoe oopazoBanue
IMpoduias: Pycckuit A3bIK M JJUTEPATYpPa, PyCCKUM A3BIK KAK HHOCTPAHHbIN
dopma 00y4eHHsI: OUHAA

Nen/m ®. 1. 0. YpoBeHs (YpOBHH) HammenoBanue opranusammm, 3annMaeMast Csenenus o
CICIIUATHCTA- IpO(ECCHOHANIBHOTO | OCYIICCTBIISIOIICH ASSITETbHOCTD B CIICIUATICTOM- HPOAOIDKUTEIBHOCTHU OIIBITA
MPaKTHKA o0Opa3oBaHwsI ¢ npodeccuoHaIbHOM cepe, B MIPAKTHKOM JIOJDKHOCTE | (JieT) paboThl B ipod-oii chepe,
yKa3aHHeM KOTOPO# paboTaeT CreuaIncT- COOTBETCTBYIOLIEH
HaUMEHOBAHHS HPaKTHK 00pa3oBaTeIbHOI ACATEIBHOCTH
HarpaBJICHUA 110 pcajinzaliuu y‘-IC6HBIX
MOJITOTOBKH | (VLJTH) IIPEAMETOB, KYpCOB, JUCLHUILIINH
CHETNaTbHOCTH, B (MOIyJ1e# )KOTOPOH TOTOBHUTCS
TOM YHCIIe HAYIHOH, BBIITYCKHHK
Y KBUTH(UKAIH
1. JaBnermmuHa Briciuee, MBOY COILI Ne7 r. bupcka YUUTEID PYCCKOIO 21 ron
[Mamus MeJarornyeckoe A3bIKa U JTUTEPaATyphbl
MarpanoBHa o0pa3oBaHue
2. XabuoObspona Bricmee, MBOY COII Ne9 r. bupcka YUUTEIb PYCCKOTO 20 ner
OubBUpa NeJarornyeckoe S3bIKA U JIUTEPATYPbI
MenucoBHa oOpaszoBaHHe
3. Kyp6anosa Jlnnus Beiciiee, MBOY COIII Ne8 r. bupcka YUHUTEIIb PYCCKOTO 22 rona
KamunbeBna MeJaroruyeckoe A3bIKa U JUTEPATyphl
o0Opa3oBaHHe
4. JIpicoBa Ombra Beicmiee, bupckuit punnan YYHuT PYKOBOJMTEID 10 ner
BacunbeBHa NeAarornyeckoe KpyXKa
oOpaszoBaHme
5. bypuesa Enena Beiciiee, bupckuii punmnan YYHuT PYKOBOJHTEIIb 14 ner
AHaTo/IbeBHA MeJaroruyeckoe JKCIIEPUMEHTAIBLHON
o0Opa3zoBaHue nabopaTopuu
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KoJin4ecTBO ¢TABOK, 3aHHMAaeMbIX Pa0OTHHKAMH M3 YHCJA pyKoBoauTeseil U (MJIH) pa0OTHHKOB OpPraHH3aLMii,
[eATe/ILHOCTh KOTOPBIX CBSI3aHA ¢ HANIPAB/JAEeHHOCTHIO (MpoduJieM) peanuzyemMoi 00pazoBaTeIbHOM MPOrPaMMbl BBICIIETO
obpazoBanus (MMEIOIOMX CTaX paboTBl B [JaHHOH IpodecCHOHANBHONW O0NacTH), yYacTBYIOUIMMH B peaad3aldu
00pa3oBaTeIbHON IPOrPaMMBbI BBICIIET0 00pPa30BaHMsA, B TOM YHCIIE BHEIIHUMH COBMECTHUTEIISIMH, & TAKKE KOJIMIECTBO CTABOK,
SKBHBAJICHTHOE Harpy3Ke, OCYIIECTBIIEMOM JIMIIaMU, PaOOTAIOMIMMHU I10 JOTOBOPAaM IPaXJIaHCKO-IIPaBOBOro xapakrepa — 0,93

IIpoLEeHT CTABOK, 3aHUMAEMBbIX PAGOTHHKAMH U3 YHC/IA PYKOBOAUTeeil i (1K) paGOTHHKOB OpraHu3alHii,

AeATeIbHOCTH KOTOPBIX CBSI3aHA ¢ HANPAaBIEHHOCTHIO (NpoduieM) peajusyemoii 00pazoBaTebHOM nporpammer: 18,69
(TTo ©T'OC 10 %).

3aBenyromuit Kadenpsl GUIONOrHH W A1l AGnymuHa
3aMecTHTENb TAPEKTOPa 10 yueOHOoU padoTe == A.A. Kapamosa
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